Operational Employer Engagement Group Report
EQUAL Employer Engagement Co-ordinator Report

07.05.06
1. Activities to date:

· Completed 46 meetings with different organisations across the City.
· Discussions around trying to organise subsidised employer liability insurance for local employers that will include a health & safety check. Sourcing of appropriate health & safety awareness courses for placement officers.
· Karen has requested that all the members of the OEEG provide us with a list of the companies which they currently make contact with in order to commence the mapping activity and to identify the crossovers; 16 received so far. This needs to be established contacts only.
· Met with the Editor and Business Editor of the Argus to secure their commitment.
· Meetings and discussions with partners involved with sports EE worker. Further meeting with partners on 15.06.06 to discuss putting in an application to Equal.

· Meeting with the Equality & Diversity officer at the LSC, currently there are no specific Equal projects aimed at the LGBT client group. Going to meet with ‘A Place at the Table’ to discuss their activities on 05.06.06
· Part-way through research in to Paths to Work. Have met representative from Kennedy Scott, one of the providers, to discuss their service to individuals on health related income capacity benefit and invited them to join OEEG.
· Discussions on potential EE Conference, meeting with proposed stake holders in the next month.

· Met with Alan Sanders from The Albion Football Club, where there is a community learning centre; OEEG on 07.07.06 will be held there.

· Attended the East Sussex Fire & Rescue Service VIP launch for Disability & Equality in the workplace. They have produced, in association with Sussex Downs College, a DVD to tackle this subject. It looked really effective so I am considering purchasing a few so that you could all use them when going to businesses to discuss this topic.

2. Opportunities:

· Equality & Diversity DVD
· Workshop on Health & Safety to create a universal check list for use across the City; will include 2 local employers.
· Potential to discuss Equal and EE at the 14th June Federation of Small Businesses Forum in Portslade.
·  Employer Engagement Conference?!
3. Successes:

· Will have a retail EE worker, who will be based within the retail CoVE.
· The Argus have committed to giving coverage within the business section to the employers that offer work opportunities through OEEG member projects. They have committed to giving press coverage to interesting and poignant stories of beneficiaries getting into work. They have also kindly agreed to run a PR workshop in order to specify how they want to receive information to be published.
· Made contact with Darren Heather’s replacement at LSC, who will ensure we have access to leaflets. He also has a health & safety risk DVD he will let all members of the OEEG have.
4. Issues:

· Waiting to hear value of City College’s database.
· Response time to OEEG meetings.

· Concern over attendance of Health & Safety workshop.
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