National Health and Safety Team, February 2004


Health & Safety Procurement Standards (HASPS)

Safe, Healthy and Supportive Environment: 

LSC Standards and sub-standards

1. The employer has a health and safety policy 

A. There is a clear commitment to health and safety (a written policy statement where there are 5 or more employees).

B. Responsibilities for health and safety are clearly stated (recorded where there are 5 or more employees). 

C. Arrangements for health and safety are clearly stated including the control measures identified from risk assessment (recorded where there are 5 or more employees).

D. The commitment, responsibilities and arrangements for health and safety are communicated to all employees.

2. The employer has assessed risks and put in place control measures to prevent or reduce risks

A. Risk assessments have been carried out and significant risks identified.

B. Significant risks have been recorded (optional where less than 5 employees).

C. Control measures have been identified and implemented as a result of risk assessment.

D. Employees (and others as appropriate) are explained the significant risks and control measures.

3. The employer has made adequate arrangements for dealing with accidents and incidents including the provision of first-aid

A. Adequate arrangements for first aid materials have been made.

B. Adequate arrangements for first aid persons have been made.

C. All accidents and first aid treatment rendered are recorded.

D. All legally reportable accidents, incidents and ill-health are/will be reported to the Enforcing Authority and investigated.

E. Accident, incident, ill-health and first aid arrangements are made known to all employees and others as appropriate.

4. The employer provides employees with effective supervision, training, information and instruction

A.
Employees are provided with adequate competent supervision.

B.  Initial health and safety information, training and instruction is given to all 


new employees on recruitment.

C.  Ongoing health and safety information, training and instruction is provided 


to all employees and others as appropriate.

D.
Information, instruction and training is recorded.

E.  Effectiveness of training etc. is assessed and assessments recorded.

5. The employer provides and maintains suitable and appropriate equipment and machinery which is safe and without risks to health

A. The employer provides the correct equipment to the appropriate standard.

B. Equipment is adequately maintained.

C. Guards and control measures are in place as determined from risk assessment.

D. Safe electrical systems and equipment are provided and maintained.

6. The employer has made arrangements for the provision and use of necessary personal protective equipment and clothing (PPE/C)

A. PPE/C is provided for employees as determined from risk assessment.

B. Training and information on PPE/C use has been provided to employees.

C. The proper use of PPE/C is enforced.

D.  PPE/C is maintained and replaced.

7. The employer has made arrangements for fire and other foreseeable emergencies

A.
A means of raising the alarm and fire/emergency detection is in place.

B.
Appropriate means of fire fighting is in place.

C. Effective means of escape are in place including escape routes and 

unobstructed exits

D.
There is a named person(s) for emergencies.

E.
Arrangements are maintained including through tests and drills.

F.
A fire log is kept.      

8. The employer provides a safe and healthy working environment

A. Premises (structure, fabric, fixtures and fittings) are safe and healthy  

(suitable, maintained and kept clean). 

B.
The working environment (temperature, lighting, space, ventilation, noise) 


is appropriate, safe and healthy. 

C.
Welfare facilities (toilets, washing, drinking, eating, changing) are provided 


as appropriate and maintained.

9. The employer manages health and safety

A. The employer consults and communicates with employees on health and safety and allows them to participate in health and safety.

B.
The employer provides medical/health screening as appropriate and any 


required medical surveillance.

C.
The employer has access to competent advice.

D.
The employer reviews health and safety annually.

E.
The employer provides and displays necessary signs and notices.

F.
Notification has been given to the Enforcing Authority as appropriate 

G.
Employers liability insurance
 is current and other insurance in place as


appropriate to the business undertaking.

H.
The employer assesses, reviews and updates employee’s capabilities.

I.
The employer manages employee work when it is away from the employer’s own premises or when placed with another employer/site.

10. The employer manages learners/young person’s health, safety and welfare 

A. The employer has assessed the risks to any learner/young person taking account of his/her age (inexperience, immaturity etc.) and any other special needs or circumstances including any disability and/or medical/health condition.

B. The employer has put in place control measures for learners/young persons as a result of 10A. and informed the learner and his/her supervisor. 

C. The employer has identified any necessary prohibitions and restrictions that apply to any learner/young person as part of 10A and 10B

D. The employer provides competent supervision
 for any learner/young person and has a designated person to take overall responsibility for any learner/young person.

E. The employer provides an induction and ongoing information, instruction and training to any learner/young person reflecting the result of the risk assessment; environment, tasks and the learner/young person’s age, experience and any special needs.

F. The employer provides free of charge any necessary (determined from the risk assessment) personal protective equipment and clothing to the learner and ensures its proper and effective use.

� This includes informing insurers and/or brokers where appropriate of the learner(s) presence/programme


� In some cases where the learner is a child, this may require formal checks of suitability for reasons of child protection
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